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Job Market How Leaders Emerge: Gender Composition, Leadership Selection, and Team
Paper Performance

College students entering the workforce are increasingly expected to collaborate and lead
mixed-gender teams. Yet we know little about the interplay of gender, teamwork, and lead-
ership especially in settings that are traditionally gender segregated. This paper examines
this interplay through a 2x2 randomized field experiment involving 203 mixed gender teams
in an incentivized competition at an engineering college in rural India. Students are first
randomly assigned to male-majority or female-majority teams and further into one of two
leadership conditions: leaders assigned based on a baseline measure of emotional intelli-
gence or chosen by their own teammates. I find that female-majority teams that choose
their own leaders outperform other groups by 0.38-0.51σ, driven by greater teamwork and
more effective leadership. In contrast, male-majority teams that choose their own leaders
have the lowest performance—driven by free-riding, coordination failures, and ineffective
leadership—while teams with leaders assigned based on emotional intelligence, regardless of
gender composition, fall somewhere in between. These results imply that leadership devel-
opment and performance in teams must account for the differing dynamics across gender
groups in contexts where gender norms remain strong.

Paper in Misperceptions about Caste and Attitudes toward Affirmative Action:
Progress Evidence from India

Caste remains a salient dimension of inequality in India and a key target of redistributive
policies. I study how misperceptions about caste disparities influence attitudes toward caste
and support for redistribution through affirmative action in higher education. I first survey
774 college-aged respondents, both beneficiaries (upper caste youth) and non-beneficiaries
(lower caste youth) of affirmative action. I find that while upper- and lower-caste youth
both underestimate caste disparities, upper-caste youth underestimate disparities to a larger
extent. I then randomly assign these respondents to an online intervention that provides
them with factual information about caste disparities. I find that correcting misperceptions
through this information improves attitudes toward lower-caste groups by 0.13σ but does
not alter support for affirmative action. The results suggest that correcting misperceptions
can shift social attitudes but may be insufficient to alter preferences for redistribution.
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Work in Going All In: Simultaneously Breaking Down Barriers for Women in the
Progress STEM Workforce (with Saloni Gupta)

This research evaluates an 18-month STEM training initiative for first-generation women
engineering students in India. Deployed nationwide by an education start-up, the program
combines a women-only environment, fully online access, self-directed learning, and men-
toring to address cultural, institutional, and psychological barriers to success in STEM. We
assess impacts on technical and higher-order skills and longer-run labor-market outcomes.
Given persistent underrepresentation of women in STEM, the study informs how targeted
initiatives can break down barriers and foster inclusion in STEM education and careers.

Can Climate Change Interventions Promote Climate-Friendly Attitudes and Be-
haviors in School Children? Evidence From India (with Raisa Sherif)
Climate education may shape pro-environmental preferences and behaviors where children
face high exposure to climate risks but few means to adapt. We test an arts-based curriculum
that integrates social-emotional learning with climate education through poetry, theatre, and
storytelling in a randomized trial across 110 classrooms in low-income Indian schools. The
curriculum centers on air pollution as a locally salient issue and aims to make climate change
personally relevant while fostering collective engagement. We estimate effects on knowledge,
attitudes, individual protective actions, classroom-level public-good contributions, prosocial
donations, and information-seeking about air quality, providing experimental evidence on
how school-based interventions can influence environmental behavior in developing-country
settings.
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Fellowships Ph.D. Affiliate of Centre for International Development, Harvard Kennedy School 2023
and Awards Stone PhD Scholar in Inequality and Wealth Concentration, Harvard University 2022

Graduate Student Associate, The Mittal South Asia Institute, Harvard University 2021
Presidential Scholar, Harvard University 2020
Graduate School of Education Tuition Fellowship, Stanford University 2015

Grants HGSE Doctoral Research Grant ($2,000) 2024
The Weiss Fund at University of Chicago ($15,000) 2024
Fast Grant, Digital Harbor Foundation ($75,000) 2023-2024
Stone Research Grant, Harvard University ($5,000) 2023
Mittal Institute Summer Grant, Harvard University ($3,000) 2023

Teaching Harvard University (Undergraduate & Masters’ level)
Experience TF to Gregory Bruich, Using Big Data to Solve Econ & Social Problems 2025

TF to Susan Dynarski, Research Partnerships for Improving Ed 2023, 2024
TF to Andrew Ho, Intermediate & Advanced Statistics 2023
TF to Joseph McIntyre, Introductory & Intermediate Statistics 2022, 2023
TF to Fernando Reimers, Education Policy Analysis 2022

Harvard University (PhD level)
TF to Susan Dynarski, Design & Analysis of Field Experiments 2023. 2024
TF to Eric Taylor, Applied Causal Inference in Education Research 2024

Teach For India, New Delhi, India
Primary School Teacher 2013-2015

Employment The World Bank, New Delhi, India
Consultant, Tertiary Education 2021

Stanford University, Stanford, California
Consultant, Digital Literacy Program 2019 - 2020

Freeman Spogli Institute, Stanford University, California
Project Manager, Rural Education Action Program (REAP) 2016 - 2019

Teach For India, New Delhi, India
Primary School Teacher 2013 - 2015

Rupa Publication & Aleph Book Company, New Delhi, India
Marketing Executive 2012 - 2013

Conferences Advances in Field Experiments 2024
Comparative & International Education Society (CIES) 2015, 2024
Research on Improving Systems of Education (RISE) 2023
American Education Finance & Policy (AEFP) 2023

Referee Economics of Education Review
Services

Software R, Stata, Git, LaTeX, Qualtrics

Language English, Hindi (native), Spanish (beginner)
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